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Vision Super is a fund of two 
parts. The first is a highly rated, 
highly performing industry fund 
that provides superannuation 
and retirement services to nearly 
100,000 members, most of whom 
work or have worked in Victorian 
local government or the water 
industry. 

The second is a Defined Benefit Plan that provides 
high quality benefits to members at retirement. 
This closed in 1993 and, almost 20 years on, is 
demonstrating the volatility that is common in 
closed funds as they wind down. Unfortunately, 
this volatility is a source of ongoing concern to 
employers that often diverts attention away from 
the good work that Vision does. 

It is therefore worth reminding ourselves that 
Vision Super has received (the highest) Platinum 
rating from the independent ratings company 
SuperRatings for seven consecutive years. A 
Platinum rating is only awarded to funds rated 
in the top 15% of super funds in Australia in any 
given year.

SuperRatings describes Platinum funds as:

“The best value for money funds. Well balanced 
across all key assessment criteria - investment 
returns, investment methodology, fees, 
administration and advisory services in a robust, 
secure and proven governance/risk framework.”

Wider financial planning

In one of Vision Super’s successful ventures, it 
entered into a joint venture with three other local 
government funds to operate a financial planning 
company, Quadrant First. We can now offer a 
much wider financial planning service to Vision 
Super members, particularly as they plan for 
retirement.

Investment performance

Investment markets have continued to frustrate, 
with the volatility that first emerged in 2008 
continuing throughout this financial year. However, 
I am pleased to report that our default option, 
Balanced Growth, ended up as one of the ten 
best-performing balanced funds at the end of 
June. Vision Super has managed to perform 
very well compared to other funds, albeit in very 
challenging economic and market conditions.

Defined Benefit Plan

You will no doubt be aware that the latest actuarial 
review resulted in an unfunded liability call of 
over $400 million. The size of the call was not 
the result of gradual growth and could not have 
been predicted as at 30 June 2011. There were a 
number of factors that impacted on the size of the

call that only became apparent either just before 
or at the time of the review. Amongst the major 
ones were;

 X The significant fall in the markets between 
30 June 2011 and 31 December 2011 – the 
portfolio lost 0.76% in that period.

 X A change in the actuarial assumptions 
regarding the expected long-term return for the 
fund (it was reduced from 8.5% to 7.5% and 
increased the liability by $117 million).

 X A change in the methodology the Actuary was 
required to use to measure the Vested Benefit 
Index (VBI).

To highlight the significance of these changes, the 
VBI as at 30 June 2011 was 97% but it had fallen 
to 77% by 31 December 2011. 

The VBI measure the assets in the Fund against 
the liabilities that would be payable if every 
member left the fund on a given day.

We work closely with employers and we 
understand the frustration of authorities with the 
uncertainty of funding surrounding the Defined 
Benefit Plan. However, we hope that you 
understand that Vision Super, as administrator of 
the closed plan is using its best endeavours to 
manage a difficult situation both prudently and 
professionally. 

Mergers

The planned merger with Equipsuper would have 
created a fund with over $10 billion in assets. The 
Vision Super Board met on 25 May, agreed that 
the merger was in the best interests of members 
and confirmed its intention to merge on 30 June. 
To our surprise the Equipsuper Board met on the 
same day and decided not to proceed. 

Although it is disappointing that the merger did 
not go ahead, much of the preparatory work 
that had been undertaken can be applied for the 
benefit of members going forward. 

VicSuper merger talks

As the Board remains committed to fund growth 
and creating greater economies of scale to benefit 
all members, we have been actively discussing 
possible mergers with other super funds. With 
this in mind, we have now entered into preliminary 
discussions regarding a merger with another 
Victorian based fund, VicSuper.

VicSuper and Vision are both not-for-profit funds 
open to the public. VicSuper is a multi-industry 
fund dominant in the education and training 
sector, and also represents most Victorian public 
servants. Vision Super represents staff employed 
in local government, water and related authorities.
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VicSuper and Vision Super are both focused on providing 
members with excellent education and advice services, to 
help them make the most of their retirement savings. There’s 
also a strong philosophical alignment, with both funds 
committed to EESG (economic, environmental, social and 
governance) principles. We are currently exploring whether 
a merger of our two funds would ultimately result in greater 
benefit to all members involved.

The combination of the $9.5 billion VicSuper with the $4.9 
billion Vision Super would result in a fund responsible for the 
superannuation of more than 350,000 Victorians. 

Regular updates on merger discussions will be provided to 
members via each fund’s website as information becomes 
available.

Looking ahead

The superannuation landscape continues to change rapidly 
and we are on the verge of even more significant changes 
in the next two years with the introduction of the Federal 
Government’s ‘Stronger Super’ legislation. 

Super funds will have the opportunity to create low cost 
default superannuation products called ‘MySuper’, while 
making the processing of everyday transactions easier and 
faster through ‘SuperStream’. ‘Stronger Super’ will also 
strengthen the governance, integrity and regulatory settings 
of the superannuation system, including self-managed 
superannuation funds. 

The new legislation includes a number of features designed 
solely with the interests of members in mind and we are 
already hard at work making sure that members will benefit 
from these changes. Expect more news on ‘MySuper’ as 
legislation is enacted and regulations released. 

Board and Executive changes

Finally, I need to mention some changes to the make-up 
of our Board and the executive. Michael Tilley retired as a 
Director on 30 June after an invaluable contribution to both 
the Board and the Fund since his appointment as Director on 
the nomination of the Victorian Water Industry Association 
(VWIA) in 1998. His term included two stints as the Board’s 
Chairman. To replace Michael, we are pleased to welcome 
Peter Wilson. Peter Wilson was appointed as Trustee 
Director of Vision Super on the nomination of the VWIA from 
1 July, 2012.

A further change to the Board occurred with the resignation 
of Angela Emslie on 14 September 2012. Angela was 
VECCI’s representative on the Board for the last 14 years 
and has been replaced by Mr Graham Sherry.

We thank both Michael and Angela for the valuable 
contributions they have made.

Rob Brooks, who had been with the Fund since 1972 and 
CEO since 1992, retired this year. Many of you will have dealt 
with Rob over the years. I am sure that you will join the Board 
and I in congratulating him on his outstanding leadership of  
Vision Super. We wish Rob all the best in his retirement.

With Rob Brook’s retirement, the Board has appointed 
Peter Rowe to the position of acting Chief Executive Officer. 
Peter took on the role effective 31 August 2012.

Peter joined Vision Super in 1993 as Director of 
Superannuation. During his time with Vision Super he has 
held a number of senior roles and has also been on the 
Association of Superannuation Funds of Australia Victorian 
State Executive since 2003 and ASFA’s Chair for the last five 
years.

Peter brings a comprehensive knowledge of all aspects of 
the superannuation industry to the role.
 

Rob Spence 
Chairman
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Investment performance

Investment return tables
The tables over the page illustrate the performance of the  
Vision Super Premixed and Single Sector options in the 
SuperRatings* performance survey over the past 1, 5 and 7 
financial years. This demonstrates that:

 X Over 12 months every Vision Super investment option has 
above average performance.

 X Over 5 years, since the beginning of the GFC, every Vision 
Super investment option has likewise delivered above average 
performance.

 X Over 7 years, again every Vision Super investment option has 
performed above average. 

Vision Super has maintained its record of 
strong relative performance compared 
to its peers, in a challenging investment 
environment.

*SuperRatings Fund Crediting Rate Survey June 2012. 
The SuperRatings’ Survey covers around $370 billion of 
accumulation funds representing over 7 million Australians’ 
super savings.

What is a median return?

The median is the middle number in any set of 
numbers (e.g. if there were 49 investment options 
in the Just Shares survey, the median return would 
have been ranked number 25).

Vision Super top 10 performance to 30 June 2012
The last financial year was another volatile experience for investors. Superannuation 
is never immune from market volatility and therefore has worn the ups and downs 
throughout the year. Despite the market swings, the year ended on a positive note 
with the Vision Super Balanced Growth option (our default option) returning 2.32%. 
The median balanced option in Australian super funds had a return of 0.45%. This 
return puts the Balanced Growth investment option in the top 10 of funds rated by 
SuperRatings*. 

Commenting on the superannuation industry as a whole, SuperRatings’ founder, Jeff Bresnahan notes, “whilst the actual return 
may not look all that great on paper, it comes during one of the most difficult economic times experienced over the last 20 
years. Hence, it should be seen for what it is, namely the third consecutive positive gain for balanced options since the lows of 
the GFC”. 

The Balanced Growth return also shows the benefits of diversification. Strong returns from Infrastructure, Property, Diversified 
Bonds and Absolute return strategies were the drivers of the Balanced Growth positive return. But they were largely 
overwhelmed by poor performance from the Australian share market which was down 7.0%, and to a lesser extent from 
International Shares (on hedged basis) which were down 2.22%. The fund has foreign currency hedges for International currency 
exposures and these hedges also added value as the Australian dollar strengthened in June, reducing the negative impact of 
strong currency on our asset valuations. 

Full investment returns can be seen on the next page.

* SuperRatings Fund Crediting Rate Survey June 2012. The SuperRatings’ Survey covers around $370 billion of accumulation  
 funds representing over 7 million Australians’ super savings.

04
EMPLOYER REPORT 2012

www.v i s ionsuper.com.au  
03  9911  3222 
( reg iona l  ca l l e rs  1300  300  820 )



Vision Super returns to 30 June 2012

*Source: SuperRatings Fund Crediting Rate Survey June 2012
# Net returns are after deductions for fees and tax
^Pension fund returns are generally higher than super fund returns because they are not taxed.
Past returns are not an indication of future returns.

1 year 
rank

1 year 
(%)

1 year 
median

Above 
median

5 years 
(% p.a.)

5 year 
median

Above 
median

7 years 
(% p.a.)

7 year 
median

Above 
median

Premixed Options

Just Shares 26/69 -2.99 -3.70  -3.18 -3.80  2.61 2.08 

Growth 7/50 1.05 -0.95  -0.17 -1.74  3.74 3.30 

Balanced Growth 5/50 2.32 0.45  0.40 -0.20  3.99 3.96 

Balanced 8/68 4.37 1.84  2.84 0.79  4.80 4.23 

Conservative 6/115 6.12 3.98  4.16 2.85  5.21 4.41 

Single Sector Options

Australian Equities 22/93 -5.13 -6.32  -1.81 -2.99  4.94 4.05 

International Equities 36/95 -2.29 -3.02  -4.33 -6.23  0.45 -1.60 

Diversified Bonds 24/53 9.38 9.11  7.23 6.91  6.09 5.74 

Cash 8/81 4.65 3.97  5.07 4.23  5.10 4.58 

Superannuation Options (returns net of fees and tax to 30 June 2012)

1 year 
rank

1 year
(%)

1 year
median

Above 
median

5 years
(% p.a.)

5 year 
median

Above 
median

7 years 
(% p.a.)

7 year 
median

Above 
median

Premixed Options

Just Shares 25/50 -3.39 -3.39  -3.55 -4.24  2.81 2.27 

Growth 7/47 1.05 -1.21  -0.29 -2.24  4.01 3.31 

Balanced Growth 8/50 2.85 1.18  0.88 -0.27  4.63 4.16 

Balanced 4/52 4.57 2.28  2.72 1.02  5.01 3.93 

Conservative 7/94 6.53 4.68  4.78 3.35  5.85 5.14 

Single Sector Options

Australian Equities 9/67 -4.66 -6.85  -2.27 -2.99  4.97 4.29 

International Equities 18/47 -2.21 -3.07  -5.29 -7.09  0.16 -2.07 

Diversified Bonds 9/25 10.94 9.58  8.15 7.81  6.81 6.09 

Cash 5/49 5.51 4.76  5.95 5.05  5.98 5.31 

Pension Options (pension plans are untaxed, returns shown are net of fees to 30 June 2012)
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Investment markets around the world experienced volatility throughout the year on the back of continued debt issues in Europe and 
mixed economic data in China and the US. Vision Super returned 2.32% for the Balanced Growth option which is above the median 
return in the industry of 0.45%. The following gives a quarter by quarter snapshot of how the year went. Although the year ended with a 
lower return, superannuation is a long-term investment. So members should try to focus more on long-term results.

Uncertainty and fear affected the markets throughout the quarter

 X Significant market volatility with markets suffering huge losses only to be followed by same day 
recoveries resulted in the worst period since the height of the GFC.

 X US lost its Standard and Poor’s AAA credit rating in August due to concerns about growing 
budget deficits and a possible “double dip” recession.

 X Greece bailout and default woes continued and ongoing concerns for France, Italy and Spain.

 X Australian dollar fell below parity to the US dollar.

 X Australian stock market returned -11.6% in the quarter.

Improved sentiment saw more positive results, however not a full 
recovery of the previous quarter 

 X European Union summit held in October improved sentiment, with a pledge of  
€1 trillion to help stabilise European financial institutions, however the quarter ended with 
Eurozone leaders struggling to find a policy response to solve the debt crisis.

 X Improvement in the US economy with US housing foreclosures falling to their lowest level since 
2007.

 X China reported the sharpest fall in manufacturing data since March 2009.

 X RBA decreased interest rates in November and December based on the likelihood of slowing 
global growth. 

 X Australian stock market returned 2.1%.

Renewed optimism on easing of European concerns and improved US 
economic data

 X Quarter started strongly amid positive news in the US, China and Europe, driving global equity 
markets to their best quarterly performance since 1998, returning 11.7%.

 X European Central Bank announced a credit injection to around 800 banks and Greece avoided 
a default. 

 X Quarter ended with concerns for a slow-down in China which was reflected in a weakening 
Australian dollar over the last month of the quarter. 

 X Australian stock market returned 8.6%.

Global economic data remains subdued and Euro worries return

 X Positive corporate reporting in the US was overshadowed by subdued economic data in China, 
Europe and Japan.

 X Investor confidence rose and fell as new developments in Europe occurred. 

 X RBA cut official cash rate twice in the quarter, by a total of 0.75%. 

 X Greek elections resulted in the election of the New Democracy party, which supports the EU-
backed austerity measures and at least temporarily averts a disaster for the euro, Europe, and 
the rest of the world.

 X Australian stock market returned -5.0%

*Please note: The financial year Balanced Growth return of 2.32% was not equal to the sum of the 4 separate quarterly returns 
due to compounding.

# *Source: SuperRatings Fund Crediting Rate Survey June 2012.

The last financial year...in perspective

Balanced 
Growth – 

September 
2011 quarter 

return 
-2.27%*

Balanced 
Growth – 

December 
2011 quarter 

return 
1.06%*

Balanced 
Growth – 

March 2012 
quarter  
return 

4.38%*

Balanced 
Growth – 

June 2012 
quarter 
 return 

-0.75%*

Quarter 
1

Quarter 
2

Quarter 
3

Quarter 
4
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Below is a summary of our unaudited financial statements. There are three sets of financial reports. One for the Local Authorities 
Superannuation Fund, one for the Vision Superannuation Fund and one combined report. The full audited financial statements will be 
published on our website and will be available on request from October 2012. 

Financial Report – Local Authorities Superannuation Fund

Generally incorporating Defined Benefit, Super Saver and Partner Plan plus Personal Plans and Pensions established before 
1 February 2007.

2012
$,000

2011
$,000

Assets

Investments 4,482,642 4,400,807
Other Assets 35,308 38,906
Total 4,517,950 4,439,713

Less Liabilities

Income tax payable 41,372 48,706
Provision for deferred tax 4,446 4,446
Other liabilities 19,689 17,448
Total 65,507 70,600

Net Assets 4,452,443 4,369,113

Net Assets  
as at 30 June

2012 2011
$,000 $,000

Net Assets at beginning of the year 4,369,113 3,893,423
Income
Investment revenue (loss) 90,282 349,970
Contributions by employers 306,310 392,850
Contributions by members 159,604 125,454
Other revenue 4,645 1,567
Total 560,841 869,841

Outgoings
Benefit payments 404,090 312,731
Administration expenses 17,979 17,403
Insurance premiums 13,576 11,737
Other expenses 0 1
Income tax 41,866 52,279
Total 477,511 394,152
Net Assets at end of the year 4,452,443 4,369,113

Changes in Net Assets 
for year ended 30 June

Financial Report – Combined
Incorporating Local Authorities Superannuation Fund and 
Vision Superannuation Fund.

2012
$,000

2011
$,000

Assets 4,968,112 4,772,159
Other assets 36,250 39,713
Total Assets 5,004,362 4,811,872

Less Liabilities 66,509 70,978
Net assets 4,937,853 4,740,894

Net Assets  
as at 30 June

2012
$,000

2011
$,000

Net Assets at beginning of the year 4,740,894 4,172,366
Investment revenue (less) 104,651 378,564
Contributions by employers 307,769 307,845
Contributions by members 183,710 233,858
Other revenue 4,683 1,604
Total 600,813 921,871

Outgoings
Benefit payments 329,159 270,929
Administration Expenses 19,186 18,307
Other expenses 55,510 64,108
Total 403,855 353,344
Net Assets at end of year 4,937,852 4,740,894

Changes in Net Assets  
for year ended 30 June

Financial Report – Vision Superannuation Fund

Incorporating Vision Personal Plan and Vision Income Stream plans (pensions) from 1 February 2007.

2012
$,000

2011
$,000

Assets 485,470 371,352
Other assets 942 807

Total 486,412 372,159

Less Liabilities
Income tax payable 68 90
Other liabilities 934 288
Total 1,002 378
Net Assets 485,410 371,781

Net Assets  
as at 30 June

2012
$,000

2011
$,000

Net Assets at beginning of the year 371,781 278,943
Income
Investment revenue (loss) 14,370 28,594
Contributions by employers 1,459 1,595
Contributions by members 165,406 108,404
Other revenue 38 37
Total 181,273 138,630

Outgoings
Benefit payments 66,369 44,798
Administration fees 1,207 904
Income tax 68 90
Total 67,644 45,792
Net Assets at end of the year 485,410 371,781

Changes in Net Assets  
for year ended 30 June

Financial statements
To download the full audited financial statements when they are released in 
October, visit www.visionsuper.com.au and click About Vision, 
then Financial Statements.
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Investment managers

Growth Investments $million % $million %
Australian Shares
Citigroup Futures Overlay - Australian Equities Active and Passive 15.0 0.3% 0.0 0.0%

Ibbotson Associates - High Alpha Trust 131.3 2.6% 139.0 2.8%

Integrity Investment Management - Australian Equities Fundamental 75.2 1.5% 169.8 3.4%

Invesco Australia Limited - Australian Small Companies 49.2 1.0% 52.3 1.0%

Kinetic Investment Partners Limited - Australian Small Companies 49.5 1.0% 46.7 0.9%

Macquarie Funds Group - Enhanced Index 511.1 9.9% 485.2 9.7%

Schroders Investment Management Australian Limited - Growth Tilt 246.4 4.8% 183.8 3.7%

SSgA Australian SAM Sustainability Indext Trust (Terminated) * 0.0 0.0% 25.3 0.5%

Total Australian Shares 1,077.8    20.9% 1,102.1    22.1%
International Shares
Baillie Gifford Overseas Ltd - Long-Term Global Growth Equities 133.3 2.6% 131.5 2.6%

Citigroup Futures Overlay - International Equities Active & Passive 0.3 0.0% 10.9 0.2%

Colonial First State - Global Emerging Markets Leaders Fund 89.1 1.7% 86.5 1.7%

Generation Investment Management - Global Equity Strategy 77.3 1.5% 78.1 1.6%

Global Currents Asset Management LLC - Value Approach Strategy (Terminated) 0.0 0.0% 90.8 1.8%

SSgA - Index Plus Strategy * 223.4 4.3% 339.4 6.8%

SSgA Dow Jones Sustainability World Ex-Australia Index Trust (Terminated) * 0.0 0.0% 22.4 0.4%

Tradewinds Global Investors, LLC - Value Approach Strategy (Terminated) 0.2 0.0% 0.0 0.0%

Turner Investment Partners - Global Growth 119.6 2.3% 101.4 2.0%

Wellington International Management Company Pte Ltd - Global Value 205.7 4.0% 0.0 0.0%

Total International Shares 848.9 16.5% 861.0 17.2%
Currency
FX Concepts Inc. - Active / Passive (Terminated) 0.0 0.0% 2.8 0.1%

Millennium Global Investments Ltd - Active/Passive 8.4 0.2% 4.9 0.1%

Total Currency 8.4 0.2% 7.7 0.2%
Property 0.3%
AMP Capital Investors - Property Unit 142.4 2.8% 132.0 2.6%

Colonial First State Property - Direct Property Investment Fund (Retail) 0.0 0.0% 0.0 0.0%

Eureka Funds Management - Core Property Fund 3 61.6 1.2% 59.2 1.2%

Industry Super Property Trust - Core Fund 120.0 2.3% 115.4 2.3%

QIC Properties Pty Ltd - Shopping Centre Fund (Retail) 48.6 0.9% 44.5 0.9%

Total Property 372.6 7.2% 351.1 7.0%
Defensive Investments
Cash
Internal Management (Vision Super) 955.1 18.6% 685.1 13.7%

Total Cash 955.1 18.6% 685.1 13.7%

Diversified Bonds
Alliance Bernstein Australia Ltd - Australian Fixed Income (Terminated) 0.0 0.0% 0.7 0.0%

Brandywine Global Investment Management, LLC - Global Opportunistic Fixed Income 71.2 1.4% 0.0 0.0%

Citigroup Futures Overlay - Australian and International Diversi�ed Bonds 0.0 0.0% 0.0 0.0%

Hastings Funds Management Limited - High Yield Fund 59.6 1.2% 92.4 1.8%

Members Equity Portfolio Management Limited - Super Loans Trust 10.9 0.2% 10.8 0.2%

SSgA - Australian & International Passive Fixed Interest * 308.1 6.0% 394.3 7.9%

Western Asset Management Company - Global In�ation Linked Bonds 73.0 1.4% 176.7 3.5%

Total Diversified Bonds 522.8 10.2% 674.9 13.4%
Total Traditional Investments 3,785.6$  73.6% 3,681.9$  73.7%

* SSgA refers to  State Street Global Advisors

30-Jun-12 30-Jun-11
Traditional assets

During the year the Board made changes to the appointed investment managers. Existing mandates of current investment 
managers also changed. The following tables show the investment managers at 30 June 2012.
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Investment managers

Alternative assets
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Infrastructure $million % $million %
IFM Australian & International Infrastructure 483.6 9.4% 447.0 8.9%
Hastings Funds Management Limited - Utility Trust of Australia 91.8 1.8% 81.7 1.6%

Regional Infrastructure Fund 11.3 0.2% 11.3 0.2%
Total Infrastructure 586.7 11.4% 540.0 10.8%
Private Equity

IFM International Private Equity Funds I, II & III 56.0 1.1% 57.5 1.2%
LGT Capital Partners AG - Crown European Private Equity PLC 31.5 0.6% 28.9 0.6%
Macquarie Alternative Investment Funds IV & V 39.7 0.8% 43.3 0.9%
Members Equity Bank - Industry Super Holdings Pty Ltd 19.8 0.4% 20.1 0.4%
Mid Europa Partners Emerging Europe Convergence Fund II, L.P. 41.4 0.8% 34.4 0.7%
Millenium Global Investments Ltd - Private Equity Europe & USD Hedge 0.1 0.0% 0.0 0.0%
Pomona Australia Pty Ltd - ING Private Capital Fund 1 0.5 0.0% 4.1 0.1%
Private Equity Trust # 119.0 2.3% 108.8 2.2%
Quay Partners Pty Ltd - Australia 2, 3 & 4 Funds 41.4 0.8% 46.1 0.9%
Vencap 12 Limited 34.1 0.7% 20.5 0.4%

Total Private Equity 499.2 9.7% 474.6 9.5%
Property Opportunistic
APN Funds Management Ltd - Development Fund No. 1 6.9 0.1% 9.0 0.2%
Colonial First State Property - Opportunistic Partnership No. 1 (Fund Wound Up) 0.0 0.0% 0.3 0.0%
Eureka Funds Management - Property Funds No. 1, 2 & Loan Note Facility 7.4 0.1% 12.1 0.2%
FX Concepts Inc.- Property Opportunistic Europe & USD Hedge (Terminated) 0.0 0.0% 0.5 0.0%
Gresham Partners Limited  - Property Mezzanine Funds No. 2,3 & 4 11.4 0.2% 12.7 0.3%
Investa - Enhanced Fund 10.3 0.2% 22.3 0.4%
Macquarie Wanda Real Estate Fund 32.7 0.6% 26.3 0.5%
Millenium Global Investments Ltd - Property Opportunistic Europe & USD Hedge 1.7 0.0% 0.0 0.0%

Private Equity Trust - Property Opportunistic ## 83.7 1.6% 78.9 1.6%

Warakirri Asset Management Pty Ltd - Dairy Farm & Land Trust 45.9 0.9% 46.6 0.9%

Total Property Opportunistic 200.1 3.9% 208.7 4.2%

Absolute Return Strategies
BlackRock Alternative Advisors - QBLK ARS III (Terminated) 0.0 0.0% 3.9 0.1%
Bridgewater Associates Inc. - Pure Alpha Fund 75.0 1.5% 86.3 1.7%

Total Absolute Return Strategies 75.0 1.5% 90.2 1.8%

Total Alternative Investments 1,361.0$ 26.4% 1,313.5$      26.3%
5,146.6$ 100.0% 4,995.4$      100.0%

# Adveq M anagement AG Europe III L.P., Lexington Capital Partners VI-B & M esirow Financial Private Equity Partnership Fund III, L.P.
## M acquarie Global Property Advisors Asia & Europe Funds II & III

30-Jun-12 30-Jun-11

IFM Australian Private Equity Funds II & III 28.7 0.6% 34.4 0.7%

Allegro Private Equity - Fund I 7.0 0.1% 12.1 0.2%
FX Concepts Inc.- Private Equity Europe & USD Hedge (Terminated) 0.0 0.0% 1.5 0.0%
Generation Investment Management - Climate Solutions Fund 15.9 0.3% 13.7 0.3%
Greenspring Global Partners III & IV, L.P. 39.7 0.8% 27.7 0.6%
Hawkesbridge Private Equity Pty Ltd & Fund 3 (Trust C) 24.4 0.5% 21.5 0.4%

Total Traditional and Alternative Investments



Human Resources updates

Web tools and Super Tips 
The Government regulates the provision of financial 
advice as part of the Corporations Act 2001.  
Vision Super’s Australian Financial Services Licence 
(AFSL) allows us to provide financial product advice 
(i.e. general and personal advice) on Superannuation 
products and Clearing House (non-cash payment 
facility). Most employers will not be licensed or 
authorised to give superannuation advice. In light of this 
we provide educational information that employers can 
load onto their intranets in the form of fact sheets and 
Super Tips. We can provide you with Super Tips on a 
monthly basis or we can prepare materials on specific 
topics should you have a particular topic that you would 
like to educate your employees about. These are also 
available in the employer section of the website at: 

www.visionsuper.com.au/supertips

Our website also has a range of calculators so any of 
your employees that may be considering making extra 
contributions or want to know how their savings are 
progressing can access these for more information. 
They are located at:

www.visionsuper.com.au/calculators

The calculators include:

	Salary sacrifice – to find out how salary   
 sacrificing might boost your super and possibly   
 save you in tax 

	Co-contributions – to find out how much in  
 co-contributions you might be eligible for

	Retirement calculator – to get an estimate  
 of how much super you might have when you retire. 

Income protection – 
salary updates
Income protection was launched to members in 
January 2008 and provides a level of cover based 
on a member’s salary. At the time we launched 
Income Protection, all our employers sent through 
updated salary information for the members that 
were going to receive the insurance. Since then it is 
the policy of the fund to have members update their 
details should they wish to increase or decrease 
their cover. 

The best time for a member to update their salary 
is within 30 days of their formal yearly increase. 
We have a range of materials including a letter you 
can send to your employees prior to your yearly 
EBA increases reminding them to make changes 
to their cover within this 30 day window. For more 
information please contact the Client Relations 
team. 
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Changes to retrenchment 
contribution calculations

The way retrenchment increments will 
be charged to employers who retrench 
members of the Defined Benefit Plan will 
change from 1 October 2012. 

The principle behind retrenchment 
increments
The broad principle of equity is that, where an employer 
retrenches a defined benefit member and that retrenchment 
creates an actuarial shortfall, it is the responsibility of the 
individual employer to fund that shortfall; the liability is not 
spread across all employers.
This principle was endorsed in 1997 by the special Working 
Party comprising local government and water industry 
representatives convened to formulate an equitable basis for 
funding defined benefit liabilities between employers.

Application of the principle
The Plan is administered by a Trust Deed, clause A.20.1 of 
which provides that:
”each Employer must contribute to the Fund in respect of a 
particular Employee at any particular time the amount or rate 
of contributions determined by the Trustee after obtaining 
the advice of the Actuary, including the Unfunded Liability 
Amount.” 
In our letter of 31 July 2012, advising the outcome of the 
December 2011 actuarial review, we provided details of the 
funding plan recommended by the Actuary to bring the LASF 
Defined Benefit Plan to a favourable financial position by the 
end of the 15-year period covered by the plan. To recap:
“Active members will continue to pay 6% of salary;
Employers will continue to pay 9.25% of members’ salaries; 
and,

 X Make additional contributions to cover the excess of the 
benefits paid as a consequence of retrenchment above 
the funded resignation or retirement benefit (the funded 
resignation or retirement benefit is calculated as the VBI 
multiplied by the benefit), plus contributions tax (effective 
from 1 October 2012); and

 X Make a top-up contribution of $453 million (plus 
contributions tax) payable on 1 July 2013.”

Details of the change in the calculation of retrenchment 
increments foreshadowed in dot point one above have 
now been advised by the Actuary having had regard to the 
demographics and financial position of the Plan. 

How retrenchment increments will be 
calculated
The formula that will apply from 1 October 2012 is shown 
below.

(Retrenchment Benefit less (Actuarially Valued Benefit X 
Vested Benefits Index))

0.85

 X The Actuarially Valued Benefit is calculated at the   
retrenchment date of the member.

 o For a member under age 55 it is 30% of their  
 immediate lump sum resignation benefit plus 70%  
 of their retrenchment benefit. These percentages  
 will be reviewed annually by the Actuary.
 o For a member 55 and over it is their lump sum  
 retirement benefit.

 X The Vested Benefits Index (VBI) is calculated quarterly in 
arrears. It is:

Market value of assets

Total vested benefits

 X The 0.85 is an allowance for the tax on contributions of 
15%. For the Plan to receive the net amount required 
to fund any shortfall, it is necessary to gross up the 
increment by 15%. Should the rate of tax on contributions 
change, the allowance will be changed accordingly.

Retrenchment increment age variations

The Actuarially Valued Benefit recognizes that the actuarial 
shortfall will be different depending upon a number 
of factors, including the age, salary and service of the 
retrenched member. Where the member is under age 55 
a portion of the shortfall relates to the gap between the 
resignation benefit and the higher retrenchment benefit. 
Where the member is 55 or more (their retrenchment benefit 
is the same as their retirement benefit) there will be an 
actuarial shortfall if the VBI is under 100%. 

What employers should do if retrenchment is 
contemplated

It is prudent for any employer considering the retrenchment 
of a defined benefit member to ask Vision Super to calculate 
the retrenchment increment beforehand because, depending 
upon the circumstances, the amount can be significant. 
Therefore, if retrenchment of a defined benefit member is 
contemplated, we suggest that you obtain a confidential 
quotation from Vision Super by calling either:
Phillip Theodoulis on 9911 3172 or
Frank Lamanna on 9911 3181. 
Changes to the form and secure site will be implemented in 
due course. 
Employers will be invoiced for the increment at the end of 
the month in which a retrenchment occurs. As the formula 
involves an actuarial calculation with variable components, 
it is not possible for employers to effect this calculation 
themselves. 

Conclusion
Retrenchment increments have been in place since 1998. 
The Actuary reviews retrenchment provisions as part 
of an actuarial review. Taking into account the financial 
and demographic profile of the Plan, the Actuary has 
recommended changes to the way in which retrenchment 
increments are calculated from 1 October 2012. The net 
result is that there will be an increment payable for members 
aged 55 and over while the cost of retrenching members 
under 55 will be lower. 
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Stronger Super and changes to 
  Employer Super obligations

What are they?
What do they mean for 
Local Government?
On 29 May 2009, the Australian 
Government formed a Super System 
Review Panel chaired by Jeremy Cooper 
to review superannuation in Australia. The 
Cooper Review produced three reports. A final list of 
recommendations based on these reports was published 
and presented to the Government 30 June 2010. 

The Government responded to the Cooper Review on 16 
December 2010 with its own report titled ‘Stronger Super’. 
Recommended reforms were detailed under four separate 
headings: MySuper, SuperStream, Self Managed Superannuation Fund (SMSF) and Governance.

MySuper
MySuper is designed to be a low cost 
fund for employees meeting minimum 
government requirements. 

MySuper would be the default fund if an employee does 
not elect to choose their own superannuation fund. Existing 
Superannuation funds like Vision Super are applying for 
a licence to provide MySuper superannuation products 
commencing 1 July 2013 (now deferred to 1 January 2014). 

MySuper is a product with a single, diversified investment 
strategy to suit members as a whole. It is a value-oriented 
superannuation offering, designed to cater to the large 
number of Australians who would prefer to delegate the 
task of designing and maintaining an investment strategy 
for their superannuation to someone else. 

SuperStream
SuperStream is all about simplifying (or streamlining) the 
processing and payment of superannuation between the 
employer, the Government, and Super funds. 

SuperStream will use eCommerce including Tax File Numbers 
(TFN) to improve processing efficiency.

The rollout of SuperStream will commence 1 July 2013 using 
the TFN as the primary identifier for an employee’s super 
fund.

From 1 July 2014, if you are an employer with 20 or more 
employees you must use the new data and e-commerce 
standard when making super contributions on behalf of your 
employees.

The fund will be providing more information shortly.

Changes to the Super 
Guarantee rate
To help grow Australian workers’ savings for retirement, the 
compulsory super guarantee rate is proposed to gradually 
increase from 9 per cent to 12 per cent. 

If you pay the minimum 9 per cent super guarantee 
payments on behalf of your employees you will need to 
increase this amount to 9.25 per cent on 1 July 2013. 
Special arrangement may be required for Defined Benefit 
funds. The super guarantee increases are shown in the table 
below. 

Removal of the Super 
Guarantee upper age limit
From 1 July 2013, the upper age limit for paying super for an 
employee will be removed to encourage mature workers to 
remain in the workforce. 

This means you may need to make super guarantee 
payments for employees aged 70 years or older. 

Changes to super guarantee rate

Current SG rate is 9.00%

2013–14    9.25% 2017–18    11.00%

2014–15    9.50% 2018–19    11.50%

2015–16    10.00% 2019–20    12.00%

2016–17    10.50%
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Quadrant First, the 
financial planning 
joint venture 
between Statewide, 
Western Australian 
Local Government 
Super Fund (WALGS), 
Quadrant Super and Vision Super, came into effect 
31 July 2011. 

The financial planning joint venture is a strategic alliance that 
developed out of discussions amongst members of the Australian Local 
Government Superannuation Association (ALGSA). Quadrant First will 
allow the combined funds to achieve economies of scale which would 
not be possible if they worked alone.

Under the arrangement, Vision Super is an equal 25% shareholder in 
Quadrant First. Quadrant First is the licensor through which shareholder funds representatives are licensed to provide financial 
planning services.

Wider advice for Vision Super members

Vision Super financial planners became authorised representatives of Quadrant First in December 2011. While they still offer 
advice to members about super, retirement planning and Vision Super products free of charge, they are now able to give advice 
on a wider range of strategies outside of super including:

Advice Products

Retirement planning Managed investments

Superannuation and rollovers Superannuation

Wealth creation Personal insurance

Personal insurance Deposit and banking products

Strategy and portfolio review services

Are there costs?

There is no charge for advice about superannuation, retirement planning or Vision Super products and services. Where a 
member wishes to receive advice about a product or service outside Vision Super, it is necessary for us to charge a fee.

There are set fees that reflect the actual cost of providing each service we offer on a cost recovery basis both for initial advice 
and for subsequent reviews.

Initial fees for non-Vision advice cover both the expected costs of preparing advice (including research and analysis) and the 
cost of implementing advice (including paper work and follow up activities). 

The ability of members to access full financial planning advice is an improvement we expect to be well received by members. 
This allows members to use Vision Super as their full service retirement specialist. The new expanded financial planning put 
together with our phone, seminar and one on one on employer-site services means members have a range of advice models to 
suit their needs. 

Quadrant First financial planning 
joint venture
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Member Services Team
Vision Super provides support for members 
through a highly skilled, in-house Member 
Services Team. Consultants provide factual, general, intra-
fund and limited personal advice delivered through a variety of 
channels, including phone, letter, email and face to face.

Inbound consultants handle member enquiries and now provide 
intra-fund (RG200) advice, which can provide members with 
information on the following:

 X making extra contributions

 X insurance

 X investment choice

Outbound consultants make:

 X welcome calls to new members,

 X retention calls to members who have left a traditional employer 
but not the fund.

The following table is a snapshot of Member Services activities for 
the financial year:

Member Services Activities 2011/12 

Inbound Member Enquiries

Phone Enquiries 47,792

E-Mails 5,933

Letters 60

Member Meetings 464

Total Inbound Enquiries 52,249

Outbound Calls

Welcome Calls 2,576

Member Activity 139

Rollover Assistance 339

Retention Calls 2,247

Member Education
Members have the opportunity to attend seminars 
or have one-on-one meetings with our in-house 
super consultants all year round. 

The table below shows the number of seminars and member 
interviews the Client Relations team conducted. 

One on One 
Member 

Interviews

Number of 
Employer 
Seminars

Number of 
members 
attended 
Seminars

1,042 174 2,246

To arrange services at your work place contact the Client Relations 
team on:

03 9911 3222 (regional callers 1300 300 820).

Member Services and education

Enhanced member 
transactions
Passwords for the member website

New members automatically receive a password to the member 
site on joining. Previously members had to fill in a form to 
receive a password. Now all new members are sent a password 
as part of the welcome process. 

Members will then need to activate their password within 10 
days. We expect this to improve access to the member site and, 
therefore, improve member engagement.

Future Transaction option

Vision members now no longer need to nominate one 
investment option to which 100% of their transactions are 
posted. They can now nominate any percentage to any active 
investment option. 

This means members can direct future contributions to different 
investment options to where their money is currently invested. 

Anouchka Sank
Member Services Consultant

Ben Ahmet
Member Services Consultant
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As part of our 
continual process 
to improve our 
services to 
members we send 
out weekly surveys 
to all members 
(those we have 
an email address 
for) who have 
contacted our 
helpline. We also 
send out monthly 
surveys to everyone 
who has had a 
financial planning 
appointment. 

Additionally, from 1 July 
this year, we’ve also 
started sending out 
surveys to everyone 
who has had a one-on-
one appointment with a 
Senior Superannuation 
Consultant. 

 

On a scale from 0 to 10, how would you rate the level of service you received? 
(0 being very unsatisfactory and 10 being very satisfactory?)

Total responses: 326  Average score 8.6

40%

35%

30%

25%

20%

15%

10%

5%

0%
0.6 0.6 0.6 0.3 0.6

2.5 2.1

7.1

19.9%

32.2% 33.4%

0 1 2 3 4 5 6 7 8 9 10

Satisfaction levels from 1 to 10

Percentage
of ratings
received

Retirement Planning

Member surveys and feedback

To date we have surveyed over 20,000 members and received almost 3,000 responses. We use the 
results both for training purposes and to improve our services to members. Where appropriate, any 
dissatisfied members who have identified themselves are followed up. All three teams receive very high 
satisfaction scores, which shows us that members do like the face to face and phone interactions they 
have with the member facing teams. The two charts below show the breakdown of scores in the member 
services and retirement planning teams. 

Member Services
On a scale from 0 to 10, how would you rate the level of service you received? 
 (0 being very unsatisfactory and 10 being very satisfactory?)

40%

35%

30%

25%

20%

15%

10%

5%

0%
0 1 2 3 4 5 6 7 8 9 10

Satisfaction levels from 1 to 10

Percentage
of ratings
received

2.2%
3.4%

6.5%

19.5%

27.0%

32.1%

3.2%
1.5%1.6%1.1%1.9%

Total responses: 2,558 Average score 8.2
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Funding the Defined Benefit Plan as it winds 
down is a complex issue. Here are some 
important points you should consider.

1. The Defined Benefit Plan is closed and  
 winding down…but it will be around for a  
 while.
 The following table illustrates that when the Plan closed  
 in 1993, there were over 45,000 beneficiaries. 19 years  
 on beneficiaries dropped to 10,000.

Year Members Pensioners Total

1993 37,753 7,449 45,202

2011 4,971 5,132 10,103

2031
(projected)

205 2,420 2,625

 The Actuary projects that by 2031 there will be 2,600  
 members with projected vested benefits of $425 million.  
 The trail of liabilities from the Plan will be around for a  
 long time yet, but the size of liabilities will gradually  
 reduce.

2. The actuary does a 3-yearly “Health   
 Check”, making long term assumptions.
 A review is conducted every three years. Current   
 assumptions about these key areas are shown below.

Assumption from 1 
January 2012 (p.a.)

Salary growth 4.25%

Investment earnings 7.5%

Inflation 2.75%

 
 The experience of the Plan against assumptions at each  
 actuarial review will determine whether there is a surplus  
 or unfunded liability. As the Plan winds down, variations  
 in experience against assumptions will make funding  
 potentially more volatile. 

3. Changes in future actuarial assumptions  
 can affect the size of any surplus or   
 liability.
 In 2012, the Actuary reduced expected long term 
 investment earnings from 8.5% to 7.5% p.a. This 
 immediately increased the unfunded liability by 
 $117 million. With investment markets depressed,  
 some people ask why the Plan is not invested 100% 
 in cash. Long term, cash is expected to earn 4%p.a. 
 Investing only in cash would have required the Actuary  
 to reduce expected earnings from 8.5% to 4% p.a.  
 This would have increased the unfunded liability by  
 $526.5 million, excluding tax.

 4. As the plan winds down, “cash flow” is  
 critical.
 In 1993, annual employer contributions were $112 million.  
 In 2011 contributions had fallen to $30 million, while  
 pension payments had increased to $37 million. This  
 explains why, when an unfunded liability arises, a simple  
 increase in employer contributions does not solve the  
 problem.

Defined Benefit Plan: realistic 
 expectations are important

Summary
It is crucial to understand that the experience of 
a closed Defined Benefit Plan, with a long tail of 
pension liabilities, will be potentially volatile. This is 
a characteristic of all closed plans, not just yours. 
As the Plan Defined Benefit plan winds down, the 
potential for volatility increases, although the size of 
calls will reduce as members and pensioners retire 
and pass away. Depending upon the experience of 
the Plan against assumptions, there may be either 
a surplus or an unfunded liability at each actuarial 
review. 
Key factors that will affect the outcome of each 
review are salary growth, investment earnings and 
inflation, none of which are within the control of either 
authorities or the Trustee. 
This potential volatility of the Plan should be 
understood and acknowledged by all.
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Defined Benefit Questions

Whenever a funding call for the Local 
Authorities Superannuation Fund (LASF) 
Defined Benefit Plan arises, similar questions 
are asked. Without in any way attempting to 
provide a formal, legal, opinion this section 
summarises the opinion we have received to 
some of the most frequent questions, in plain 
English. 

Why are authorities liable for funding calls?

Defined benefits were provided to employees of authorities 
under State legislation, the Local Authorities Superannuation 
Act 1988 (the LAS Act). When LASF became a regulated super 
fund in 1998, it became subject to the Superannuation Industry 
Supervision Act (SIS Act). The LAS Act was repealed and 
authorities were required, again by State legislation, to enter into 
participation agreements with the Trustee. These agreements 
effectively compel employers to make contributions to LASF 
consistent with the obligations they had under the 1988 Act and 
in accordance with the Trust Deed.

Under the participation agreements, Authorities:

 X Agree to comply with the Trust Deed,

 X Have the same funding obligations as they had under the 
Act, and

 X May not withdraw as an employer if they have an Unfunded 
Liability Amount.

In relation to funding obligations; the Trust Deed provides that:

“...each Employer must contribute to the Fund in respect of a 
particular Employee at any particular time the amount or rate 
of contributions determined by the Trustee after obtaining the 
advice of the Actuary, including the Unfunded Liability Amount.” 

The Trustee is entitled to recover unpaid contributions together 
with interest. So, if an Authority failed to meet a funding call, it 
would be in breach of its Agreement and obligations under the 
Trust Deed. 

Can the Trustee terminate the Defined Benefit 
Plan?

The Trust Deed only empowers the Trustee to terminate the 
defined benefit division of LASF when there are no members 
or beneficiaries remaining and all benefits which could become 
payable have been paid. 

Can the Trustee amend the Trust deed?

The ability to amend the Deed is subject to the SIS Act and its 
Regulations. These variously provide that amendments cannot 
be made:

 X That would adversely affect a member’s accrued benefits 
without the member’s consent. 

 X By external parties (e.g. employers) without the Trustee’s 
consent. Before giving consent, the Trustee would have to 
be satisfied that there would be no contravention of the SIS 
Act.

 X That would make a (defined benefit) fund technically 
insolvent. Any agreement that wound back employer 
contribution obligations could have the effect of causing 
LASF to become “technically insolvent” and therefore could 
not be made.

In amending the Trust Deed the Trustee is also bound by general 
law and trust law obligations. These would prevent the Trustee, 
for example, from placing the interests of stakeholders such as 
employers above those of the members. 

Can an Authority terminate its contribution 
obligations for current employees 
retrospectively?

The employers’ power to terminate contributions is subject to 
two requirements. 

 X There must be no Unfunded liability Amount at the time, and

 X The Trustee must give its approval.

The Trustee could not properly give its approval if, for example, 
an Authority still had members who were employees, deferred 
members or pensioners and the Actuary’s advice was that 
unfunded liabilities could arise in the future.

Below are answers to some frequently asked questions regarding the 
Defined Benefit Scheme’s unfunded liability issues. 

Summary
The Defined Benefit Plan was closed in 1993 and LASF 
became a regulated fund under Commonwealth law in 1998. 
As time goes by, it is inevitable that people will increasingly 
forget either what happened in the past or that new people 
will come along who are learning about the Plan for the first 
time. 

With no new members for the past 19 years, the Plan is 
experiencing volatility common to closed defined benefit 
plans as they wind down. There have been several calls since 
1998, and each time employers have asked whether they can 
somehow avoid the calls. As the above answers hopefully 
show, there is little room for Vision Super, as Trustee, to 
move.
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After an amazing 40 years with the fund, Vision Super’s Chief Executive Officer, Rob 
Brooks, has taken a well-deserved retirement, leaving his position on 30 August, 2012.

Rob started out in the fund as a Trainee Executive in 1972. At the time, the Fund was known as the Local Authorities 
Superannuation Board (LASB) and was a vastly different organisation to what it is today. Back in 1972 there were no 
taxes on superannuation, no Federal regulator, investment choice accumulation accounts did not exist, and tea ladies 
served morning tea and biscuits at 10am each morning. 

Before he became CEO in 1992, replacing former CEO Ross Christie, Rob held numerous positions, from Benefits 
Manager and Assistant Superannuation Manager, to Director of Super. Highly respected in the super industry, Rob 
was well known for his friendly approach and open door policy. No matter what position you held, you could always 
approach Rob for advice with any problems you had. Rob steadily managed and expertly guided Vision Super since he 
was appointed CEO. He will be missed.

 

Rob Brooks retires after an 
  excellent 40 years

Vision Super’s 
CEO Rob Brooks 
has retired

  1972                            2012

Peter Wilson profile
Peter Wilson, a highly respected business leader and published author, 
has joined Vision Super’s Board of Directors after the retirement of 
Michael Tilley on 1 July 2012. Peter was appointed on the nomination of 
the Victorian Water Industry Association (VWIA). 

As well as writing three books on human resources, including his latest, “Make Mentoring Work”, 
Peter Wilson has served as Chairman of Yarra Valley Water since 2008 and has been involved with 
the water industry for several years. He is National President of the Australian Human Resources 
Institute (AHRI), Australia’s leading Professional HR Association with 20,000 members, and holds an 
impressive array of public and private directorship and advisory roles. 

He is a Director of the Vincent Fairfax Foundation and the World Federation of People Management 
Associations (inc Geneva Switzerland), a member of the Advisory Panel of the Harvard Business 
Review, and an Adjunct Professor in Management at Monash University.

From 2008-09, Peter held a part time Research Fellowship role under the Prime Minister’s Australia – 
China Climate Change Partnership, and advised the Energy Research Institute of Beijing on reducing 
carbon emissions from the country’s coal, power and gas industries.

In April 2003, Peter was awarded the Centenary Medal and in January 2005 was made a Member of the Order of Australia (AM) for 
services to workplace safety and relations. 
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Commonwealth superannuation law generally 
requires that fund trustees have equal 
representation of employer and member 
representatives. 

Vision Super Pty Ltd is the Trustee and Administrator of the Local 
Authorities Superannuation Fund, the Vision Superannuation 
Fund and the Vision Pooled Superannuation Trust. Vision Super 
has eight directors, four appointed on the nomination of the ASU, 
and four appointed on the nomination of the following employer 
associations:

 Municipal Association of Victoria (MAV) – two directors

 Victorian Water Industry Association (VWIA) – one director 

 Victorian Employers’ Chamber of Commerce and Industry (VECCI) 
– one director

Each director has an alternate director appointed in the same 
manner. The term of appointment for directors and alternates is 
four years. The directors and their alternates as at 30 June 2012 
are detailed in the table.

Principal advisors
Fund actuary:  Russell Investments

Investments:  Frontier Investment Consulting

Lawyers:  DLA Piper; Rigby Cooke

Tax:  KPMG

Committees of the Board
The Board has established a number of 
Committees comprising Vision Super Directors  
to deal with issues, and where applicable, to 
make recommendations to the Board.

Audit, Risk and Compliance Committee 

(Independent Chair – John Warburton) 

Reviews and makes recommendations to the Board on internal 
controls, corporate governance issues, statutory reporting and 
general audit performance.

Benefits Committee

(Chair – Rob Spence)

Assesses death and disability claims and makes 
recommendations to the Board on policies affecting benefits.

Investment Committee

(Chair – Tony Tuohey) 

Analyses, reviews and makes recommendations to the Board on 
investment strategy, performance and manager selection.

Insurance 
Vision Super Pty Ltd has taken out a policy of trustee indemnity 
insurance.

Superannuation surcharge 
The Government Superannuation Surcharge Tax is a tax which 
applied to higher income earners prior to 1 July 2005. If the 
Trustee paid a surcharge on your behalf during the year it will 
appear on your Member Statement. The liability for any surcharge 
paid is borne by the affected members against their respective 
benefits.

Insurance Reserve
Effective from 1 July 2010, all Death and Disability (other than the 
cover provided by the Defined Benefit Plans) was out sourced 
to CommInsure. Existing Death and Disability reserves will be 
used only to meet the cost of claims that existed or arise from 
illnesses or injuries prior to the transfer of cover to CommInsure. 
The balance of the insurance reserve as at 30 June 2012 was 
$4,888,108 ($4,152,945 in 2011 and $6,617,902 in 2010).

Our contact details
Member Services: (03) 9911 3222
Fax:   (03) 9911 3299
Email:   memberservices@visionsuper.com.au
Address:   Level 5/1 Spring Street
    Melbourne  Victoria  3000
Postal address: PO Box 18041 Collins Street East

Director Alternate 
Director

Method of 
appointment Appointed

Rob Spence Alison Lyon 
Nominated 

by MAV 
1993 

Brian Parkinson Lisa Darmanin
Nominated 

by ASU
2011

Michael Tilley * Steve Bird 
Nominated 

by VWIA 
1998

Russell Atwood Lisa Darmanin
Nominated  

by ASU 
2009

Tony Tuohey Lisa Darmanin 
Nominated  

by ASU 
1995

Geoff Lake Alison Lyon
Nominated  

by MAV
2009

Angela Emslie Leigh Harder
Nominated  

by VECCI 
1998

Wendy Phillips Lisa Darmanin
Nominated  

by ASU 
1998

Fund Administration
Chief Executive Officer:  Rob Brooks (until 31 August 2012)
Company Secretary: Paul Curtin
External auditor:  Ernst & Young 
Internal auditor:  PWC 
Master Custodian:  NAB Asset Servicing

Managing your fund

*  Michael Tilley retired as a Director on 30 June 2012 and Peter Wilson 
 was appointed.
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	Arrange a super seminar at  
 your workplace
 Vision Super can host seminars at your workplace  
 to help your employees feel more confident about  
 making decisions on their super and their savings  
 in general. Workplace seminars are free of charge.

	General super advice for  
 employees
 Vision Super offers a one on one general advice  
 service for employees wishing to discuss their  
 super situation face to face with a consultant. 
 All you need to do is make a room available and  
 we’ll take care of the rest.

	More detailed personal super  
 advice for employees
 Vision Super offers an advice service for  
 employees nearing retirement wishing to discuss  
 their personal financial situation face to face with  
 a financial adviser.

	Payroll training seminars
 Vision Super training is held twice a year across 
 Victoria, to help you keep up to date with your  
 super obligations. These training sessions are free  
 of charge.

	Regular super news articles
 We can send you relevant news articles to share  
 with your staff which can be added to your  
 internal intranet sites.

	Health and wellbeing/ 
 employee benefits expose
 We are happy to participate as an exhibitor in any  
 health and wellbeing or employee benefit expos  
 run by councils. We can provide a stand with staff  
 who can answer any super related queries. Our 
 inclusion is a great way to give your staff an  
 opportunity to have a chat about their super and  
 for us to participate in local community events. 

SPOTLIGHT ON SUPER
Get the most from your super fund

To organise payroll training and receive regular super news articles please contact:

Eric Ferraro – Manager Client Relations P: 9911 3153 M: 0417 014 945 e: eferraro@visionsuper.com.au

Scott Johnson – Account Manager P: 9911 3126 M: 0438 038 306 e: sjohnson@visionsuper.com.au

For super seminars and general super advice for your employees please contact:

Dianne Abbley – Snr Super Consultant P: 9911 3167 M: 0418 507 643 e: dabbley@visionsuper.com.au

Norm Schinck – Snr Super Consultant P: 9911 3123 M: 0417 050 038 e: nschinck@visionsuper.com.au

Diane Soumbassis – Snr Super Consultant P: 9911 3165 M: 0401 000 555 e: dsoumbassis@visionsuper.com.au

www.visionsuper.com.au

Contact us


